	The Careers programme at Trinity ensures that pupils are well informed and ambitious about the variety of pathways and opportunities available.  We use the Gatsby benchmarks to guide and monitor the careers provision in school. This ensures our offer is of high quality and is constantly being updated and improved in line with the changing labour market and with the needs and aspirations of pupils at the centre of everything we do. 

	Gatsby Benchmark
	Trinity Provision

	1. A stable careers programme 
	· SLT lead and Governor link on CEIAG.
· Dedicated Careers Support Officer employed directly by the school full time.
· Careers programme reviewed annually and published on website.
· Targeted information evening event for parents / careers (PIE).
· Use of feedback to monitor and improve the offer.
· Use of the online National Careers service as part of the career’s guidance for pupils and parents/careers.

	2. Learning from career and labour market information 
	· Trinity Futures Month – broad range of jobs and areas of work covered.
· Year 8 – group careers sessions prior to options choices being made.
· Year 8 – one to one options advice session with SLT to help pupils consider final choices. 
· Year 10 – one to one careers guidance sessions exploring work and next steps at college.
· Parent Information Evening  - freshers fayre of 20+ Colleges in attendance.
· Website shares information and links to online career advice platforms.
· Dedicated Teams channel for careers in year 11
· Year 9 – Young enterprise workshop as part of Trinity Futures.
· Careers lessons as part of Trinity character curriculum for all years.


	3. Addressing the needs of each student 
	· Trinity Futures Month – broad range of jobs and areas of work covered – something for  
       everyone, lawyers, pilots, chef, electricians, artists etc..
· Use of people from the local area to lead careers talks during Trinity Futures – role models that live and grew up in and around SE London. Special focus on representation of women and people of colour.
· Careers trips / curriculum related visits which broaden horizons and challenge stereotypes.
· Year 10 - What Careers / University Expo annual event. 
· Targeted groups careers opportunities – smaller break out groups as part of the Trinity Futures.
· Apprenticeships talks and workshops in Trinity Futures and as part of the Year 11 College assembly rota.
· Year 11 – 10+ colleges speak to pupils in September – March to explain what they offer and what pupils can expect if they were to select that college. Mixture of sixth form colleges/selective sixth forms/school sixth forms/specialist creative college/FE colleges/scholarship opportunities.



	
	· Year 10  - written copies of the one to one IAG meeting decisions and next steps sessions shared with parents and pupils. These action plans are then re-visited in year 11 in particular where pupils are unsure of next steps or have a disadvantage that requires further support.
· Use of the SEND team to support pupils one to one as advised by the in house careers advisor.

	
	· Destinations data recorded annually showing 0% NEETs 

	4. Linking curriculum learning to careers 
	· Trips to other STEM promotion activities such as Girls in Stem event 
· Girls in STEM – CTK partnership school link.
· Staff are encouraged and supported to run curriculum trips that inspire pupils to follow careers in the field of study such as ICT CNN trip with year 9/Language trip / STEM International Womens Day careers day/ Catering Trip 

	
	· Trinity Character curriculum has dedicated careers focus embedded within – in year 10 pre work experience course of study. In year 11 college application process course of study. 
· Year 8 careers talks in the build up to options – Curriculum leads explain what to expect in terms of their subject selection and what type of careers study of their subject may lead to.

	
	
	

	5. Encounters with employers and employees 
	· Trinity Futures Month – broad range of jobs and areas of work covered – something for everyone, lawyers, pilots, chef, electricians, artists etc..
· The Own Find element of the Work Experience programme encourages pupils to engage with employers on a personal level – usually 70% own finds on average. 
· Every pupil takes part in week long work experience in December of year 10.

	
	· Interview Technique masterclass with Barclay’s.

	6. Experiences of the workplace 
	· All Year 10 complete a week long Work Experience placement 
· The Own Find element of the Work Experience programme encourages pupils to engage with employers on a personal level 

	
	· Subject specific trips and visits to the workplace run by curriculum areas 

	
	· In house employer directory used to support groups to find appropriate work experience 

	7. Encounters with further and higher education 
	· Trinity Futures programme has a number of FE and HA encounter opportunities built in 
· Year 10 Progression event at Christ the King Sixth Form College – all pupils taster day at college
· Year 11 – 10+ colleges speak to pupils in September – March to explain what they offer and what pupils can expect if they were to select that college. Mixture of sixth form colleges/selective sixth forms/school sixth forms/specialist creative college/FE colleges/scholarship opportunities.
· Year 10 - What Careers / University Expo annual event. 

	
	· The High Flyers programme prepares our High Attainers for scholarship applications at partner Independent schools – linking pupils with Lancing, Colfes, St Dunstans, Black Heath High school for girls  and City of London Boys in particular- program of bespoke small scale presentations and direct help from the careers advisor to dismantle disadvantages when faced in the application process. 

	
	· CTK Partnership – facilitating progression event. 

	8. Personal guidance 
	· Year 8 – group careers sessions prior to options choices being made.
· Year 8 – one to one options advice session with SLT to help pupils consider final choices. 
· Year 10 – one to one careers guidance sessions exploring work and next steps at college.

	
	· Additional 1-1 IAG sessions for groups and vulnerable pupils in Year 11 

	
	· Careers programme embedded as part of Trinity Character Charter and PSHEE curriculum

	
	


 
